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Safeguarding Lead Trustee for Leeds Gypsy and Traveller Exchange:
To ensure Leeds GATE fulfils its value of ‘Leeds GATE believes that people should be safe’ and it’s legal and ethical safeguarding responsibilities
The role is supported by a Designated Safeguarding Lead (CEO) and an Operational Safeguarding Lead (Services Manager) and a Safeguarding Sub Group (to the Executive Board) which has membership across the staff team
Board Responsibilities 
· To ensure that Leeds Gypsy and Traveller Exchange complies with its governing document, charity law, company law and any other relevant legislation.
· To contribute actively to the Executive Board’s role in giving firm strategic direction to Leeds GATE
· To safeguard the reputation and values of Leeds GATE
· To work closely with, support, and offer appropriate challenge to the CEO, Directors and Managers 
· To ensure that the Board as a whole works in partnership with GATE’s senior leadership and the staff team
· To use individual skills, knowledge and experience to assist the Board in reaching sound decisions

Safeguarding Responsibilities 
· To chair a Safeguarding Sub Group of the Leeds GATE board 
· To work with the CEO to ensure a safer culture, that promotes safeguarding as everyone’s responsibility and provides opprtunities to speak up 
· To ensure we have the relevant policies and procedures in place that reflect leigislation, statutory guidance, contractual requirements and expectations of the Charity Commission and that these are reviewed annually 
· To review quality assurance information to ensure we have fulfilled our duties to report and record and followed our own policies and procedures 
· To review quality assurance information to ensure we have fulfilled our duties around safer recrutiment and to appropriately train our staff
· To contribute to and review progress against the organisations annual safeguarding development plan
· To check the organisation’s risk register reflects safeguarding risks properly and plans sensible measures to take, including relevant insurance for trustees liability.
· With the team, to promote a reflective culture and learn from our own work and case reviews locally and nationally, to improve your organisation’s policies, procedures and practices.
· To oversee safeguarding allegations against staff or volunteers, together with the CEO / DSL
· To be a point of contact for staff or volunteers if someone wishes to speak out or seek advice about the decision making or behaviours of the designated safeguarding leads 
· Ensure that concerns, allegations and incidents and complaints are handled appropriately which includes reducing barriers to sharing concerns, insitgating learning and a compassionate approach
· Ensure the legal, regulatory and contractual reporting of safeguarding incidents.
Additional Duties
· Trustees are expected to declare any real or potential conflicts of interest in accordance with Leeds GATEs policy on this issue
· Trustees are expected to offer personal commitment to the principles of Leeds GATEs Equality and Diversity policy, and to implementing equality of opportunity in every aspect of Leeds GATEs work
· Trustees are expected to familiarise themselves with the work of Leeds GATE and the roles of staff/ volunteers
· Trustees are expected to request and participate in training when appropriate to enable them to fulfil their duties and to develop both individually and collectively
Person Specification 
· Knowledge of safeguarding in a professional role
· Ability to make informed decisions in relation to safeguarding based on knowledge and experience 
· Ability to analyse and process governance information in relation to safeguarding and offer advice and support
· Ability to research and stay up to date with legislative changes 
· An understanding of trauma informed working
· An understanding of contextual safeguarding 
· Understanding of racism and or marginalisation and how it impacts communities 
· Knowledge and understanding of the issues affecting Gypsy and Irish Traveller communities
· Knowledge of the voluntary and community sector
· Ability to offer a long term commitment to Leeds GATE and willingness to devote the necessary time and effort
· A minimum a 6 weekly board meeting and a quarterly safeguarding subgroup meeting (including communication, preparation and review of relevant information such as reports and case studies)
· IT skills – ability to communicate via email and join online meetings 
· Ability to make recommendations to the Executive Board based on sound professional knowledge and experience
· Independent judgement
· Ability to think creatively
· Willingness to speak out
· Ability to listen
· Understanding and acceptance of legal duties, responsibilities and requirements of being a trustee
· Ability to work effectively as a member of a team
· Good communication and interpersonal skills
· Impartiality, fairness, and ability to respect confidences and confidentiality
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